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Gold Coin to The Winner

Inauguration of our newly refurbished Head Office of Malankara Society at Thrissur



of Malankara

of Malankara

2

Corporate Monthly E-Magazine of
Malankara Credit Society

Objectives:

Editorial Board
Chief Editor
Mrs.Mariyama Pious
Vice Chairman

Members

Jose ML
Christo Johny
Aiswarya Sanesh
Sadhik Aboobaker
Printo CJ 

Design & Layout

Domson Simon          

Printed and Published by:
Mr.Jisso Baby
CMD 

�� Instil a sense of belonging and involvement
Appreciate and upload the achievements
Act as a communication medium
Increase the professional competence
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Lucky Draw Contest
for Malankara Members

GOLD COIN
to the winner
Please read the EMagazine to qualify for lucky draw contest.

Malankara Credit Society
employees are not eligible

 for the contest
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JUVENILE COMBINES - MALANKARA GROWTH STORY
 An amazing  business turnover of   700 Crores  within a short span of less than three  years  may be unbe-
lievable but that was the growth achieved by Malankara Credit society. May be, all are wondering  about real inspi-
rational force behind the  incredible achievement  and  such  search will end in one word  ie  JUVENILE COM-
BINES. Malankara  Credit society is a combination of vibrant juveniles ably supported by experienced and  ma-
tured top management. The entire team  excel  in  providing  world class service to the members of the society. 
As a result the membership level has crossed 50000 numbers  and the turnover grew leaps and bounds
 The average age of juveniles in the society is around 28 years  and only few organisations can boast of 
such a young work force. The strength and qualities of Malankara Juveniles are as follows
Strength and qualities
a)   Strong communication skills and interpersonal skills
b)   Active listening
c)   Collaborative effort
d)   Adaptability
e)   Element of Excitement
f)    Empathetic to fellow beings
g)   Patience
h)   Never stop learning
i)    Organisational abilities
j)    Passion for learning
How to Identify and Improve the Strengths of a juvenile work force
There are many different ways to identify and improve the strengths of workforce. One way is to ask the youth 
themselves what they think their strengths are. You can also ask parents, teachers, or other adults who know the 
youth well. Once you have an idea of what the youth’s strengths are, you can work on helping them to develop 
and improve these strengths. This may involve providing opportunities for the youth to engage in activities that 
allow them to use their strengths, or providing feedback and encouragement to help them continue developing 
these areas  in a manner beneficial to the organisations.
 Moreover, it is important to remember that every youth is different and will have unique strengths. It is 
important to encourage the youth to pursue their interests and goals, and to help them find ways to succeed in 
such a  way suitable for the organisation.
What are the Weaknesses of a Youth
Weaknesses of youth can include inexperience, immaturity, and lack of knowledge. Youth may also be susceptible 
to peer pressure and making poor decisions. Additionally, youth may  take thoughtless actions and have difficulty 
in  thinking long-term.
How to improve weakness into strengths of a youth 
One way to help improve the weaknesses of youth is to provide them with opportunities to learn and grow. This 
can be done through experiences such as summer camps, after-school programs, or any other activity that allows 
them to explore new things. Additionally, it is important to encourage them and praise their accomplishments, no 
matter how small they may seem. This will help boost their confidence and motivate them to continue working 
hard.
 Finally, it is essential to be there for them when they need support and guidance; this can make a big differ-
ence in their ability to overcome challenges and succeed.
Conclusion
Malankara society  strives to improve the performance of the young work force who in turn  support the society in 
providing the best service to the members. The society is a combine of juveniles and they keep the Malankara flag 
high in the sky.
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Employee engagement is a critical aspect of organizational success, representing the emotional commit-
ment and dedication that employees have toward their work, colleagues, and the company's goals. It's 
more than just job satisfaction; it's about the enthusiasm and active involvement employees bring to their 
roles, which has a profound impact on productivity, innovation, and overall company performance.
  Engaged employees are not just motivated; they are emotionally connected to their work. They 
are more likely to go above and beyond their job descriptions, willingly contribute their ideas, and demon-
strate a strong commitment to the company's mission and values. This level of engagement is often 
linked to higher levels of job satisfaction, lower turnover rates, and increased customer satisfaction, as 
engaged employees tend to provide better customer service.
  Organizations that prioritize employee engagement invest in creating a positive workplace culture, 
offering opportunities for personal and professional growth, and fostering open communication. They 
recognize the value of listening to employees' concerns, providing regular feedback, and recognizing and 
rewarding outstanding performance. Ultimately, a highly engaged workforce is a key asset for any com-
pany, driving innovation, growth, and long-term success.
  To foster employee engagement, companies often implement initiatives such as employee recog-
nition programs, skill development opportunities, flexible work arrangements, and wellness programs, 
among others. Effective leadership and a culture of trust and respect are also foundational elements in 
building and sustaining employee engagement.

EMPLOYEE ENGAGEMENT

PRODUCT OF THE MONTH

DEPOSIT AMOUNT MATURITY AMOUNTSl
No.

MSD SUPREME ( Doubling scheme)   6 Years

1         50000  100000
2         100000  200000
3         200000  400000
4         500000  1000000
5         1000000  2000000 

VIVIN
PERSONAL ASSISTANT CMD
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LISNA
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Day’s Has Gone…
The days has gone….

My Minds holding on Sour Memories
I go in Silence of  darkness
And I Scream In my Mind

And I shut My eyes…
No glimpse of  light.

Then, the Another day has gone…
I struggle to live

I’ll give this Misery. I breathe
I rather take My all pains 

SOLJA
CUSTOMER RELATIONSHIP EXECUTIVE

REKHA KV
BM BANGALORE

SWETHA KR
EXECUTIVE VEHICLE FINANCE

RINTO RAPHEL
Asst. Manager Liability 
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ae¦c s{IUnäv skmsskän 'C  amKkn³', s]äÂkv 
hmeyw 21 e¡n t{Um aÕc hnPbn {io hnµ³ ]n BÀ, 
sshkv sNbÀam³ {ioaXn adnbm½ ]obqknÂ \n¶pw 
kzÀ® \mWbw Gäp hm§p¶p.

AISWARYA
 Executive - Customer Relations
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MINU CHANDRAN
CCRD EXECUTIVE TRAINEE
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THOMAS FRANCIS
20 LAKHS

VIJAYA KUMAR V
6 LAKHS

TOP PERFORMERS AM (ASSIST TO MEMBER)
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TIJO THOMAS
4.26 LAKHS
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ARJUN KA
CREDIT OFFICER

NORTH PARAVOOR
SHAJU CHENDRAN

RO, DAILY LOAN
VADAKKENCHERY

 



 

 



 

 

 







 

 

 

 

 



 



 

 



 

 



 

 

 



 



 



SWAPNA KR
MEMBER

VISHNU KU
SR EXECUTIVE ADMIN
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JANARDHANAN 

தாவர நாற்றங்கால்( தாவர நரச்ரி)ெதாடங்�தல்
 நாட�்ேலேய அ�க மக்கள்ெதாைக ெகாண்ட ப��களில் ேகரளா�ம் ஒன்�. 
ஆனால், இந்�யா�ன் ெதன்ேமற்� கடற்கைர�ல் அைமந்�ள்ள இந்த ��ய மாநிலம் 
உல�ன் �தல் �ரிய சக்��ல் இயங்�ம் �மான நிைலயத்ைத�ம் ெகாண்�ள்ள�! 12 
ெமகாவாட ் ேசாலார ் ஆைல�டன் ெபா�த்தப்படட் ெகாச�் சரவ்ேதச �மான நிைலயம் 
அதன் �� �ன்சாரத் ேதைவைய�ம் �ரத்்� ெசய்ய 46,000 ேசாலார ் ேபனல்கைளப் 
பயன்ப�த்��ற�!
ஆனால், மாநிலத்�ல் �ைர அல்ல� தைர�ல் ெபா�த்தப்படட் ேசாலார ் ஆைலைய 
நி��வ� ம�ப்�ள்ளதா? ேகரள மாநிலத்�ல் �ரிய ஒளி�ன் �றைனப் �ரிந்�ெகாண்� 
அந்தக் ேகள்�க்� �ைட காண்ேபாம். ேமற்�ைர �ரிய சக்�ைய ேமம்ப�த்�வதற்கான 
ெகாள்ைக ேகரள மாநில �ன் வாரியம் ����ப்� �கரே்வா�க்� ��ய �ரிய ஒளி 
மானியத் �டட்த்ைத அ��த்�ள்ள�. இந்தத் �டட்த்�ன் �ழ் மக்கள் �ைர ேசாலார ்
ேபனல்களில் 40% வைர மானியத்ைதப் ெபறலாம், ேம�ம் உங்கள் �த�டை்ட �ட 
இரண்� மடங்� வ�மானத்ைத நீங்கள் எப்ேபா�ம் ெப��ரக்ள்.
Soura KSEB ேசாலார ்மானியக் �� மா�ரி 2 - சாதாரண மானிய மா�ரி ஆைலைய நி�வ 
��ம்�ம் �கரே்வா�க்� மானியத்ைத க�த்� �� ெசல�ல் �ைடக்�ம். ேசாலார ்ஆைல 
�லம் உற்பத்� ெசய்யப்ப�ம் அைனத்� �ன்சாரத்ைத�ம் �கரே்வார ் பயன்ப�த்த 
���ம். உங்கள் ேசாலார ்ஆைல�ன் �றனின் அ�ப்பைட�ல், ஆைல ெசல�ல் 40% வைர 
மானியமாக நீங்கள் ேகாரலாம். மத்�ய நி� உத� மாநில மானியம் த�ர, �கரே்வார ்
மத்�ய அர� ெதாடங்��ள்ள ஊக்கத்ெதாைகைய�ம் ெபறலாம். 2022 ஆம் ஆண்�ல், 
இந்�ய அரசாங்கம் மத்�ய நி� உத�ைய (CFA) அ��த்த�, இ� ேமற்�ைர 
ேசால�க்கான ஒ�ங்�ைணந்த ேத�ய ேபாரட்ட்�ல் இ�ந்� ேகாரலாம்.
ஆன்-�ரிட ் மற்�ம் ைஹ�ரிட ் (ேபடட்ரி இல்லாத) �ரிய சக்� அைமப்�கைளத் 
ேதரந்்ெத�க்�ம் அைனத்� ����ப்� �கரே்வா�க்�ம் இந்த மானியம் �ைடக்�ம். 
இ�ப்��ம், வா�க்ைகயாளரக்ள் ேமட ் இன் இந்�யா மற்�ம் ALMM அங்�கரிக்கப்படட் 
ேசாலார ் ேபனல்கைள மட�்ேம கணினிக்� பயன்ப�த்த ���ம். 2016 ஆம் ஆண்�ல், 
ெபரிஞ்சனம் பஞ்சாயத்� அ�காரிகள் �ைர ேசாலார ்ேபனல்கள் �லம் ��ப்�க்கத்தக்க 
ஆற்ற�ன் �றைனப் பயன்ப�த்த ��� ெசய்தனர.் �தற்கடட்மாக, ெபரிஞ்ஞனத்�ல் 
உள்ள 360க்�ம் ேமற்படட் ��களின் ேமற்�ைரகளில் ேசாலார ் ேபனல்கள் 
ெபா�த்தப்பட�், உற்பத்� ெசய்யப்ப�ம் �ன்சாரம் ேகரள மாநில �ன்சார வாரியத்�ன் 
(KSEB) ெம�ன் �ரிட�்ல் ப�ேவற்றப்படட்�.
நான்� ஆண்�க�க்�ப் �ற�, பஞ்சாயத்� ெமாத்தமாக 1.16 ெமகாவாட ் �ன்சாரம் 
உற்பத்� ெசய்� அைத KSEB �ரிட�்ல் ப�ேவற்��ற�. பஞ்சாயத்�ல் உள்ள பல 
��ம்பங்கள் �கர�்க்�ப் �ற� உற்பத்� ெசய்யப்ப�ம் அ�கப்ப�யான 
�ன்சாரத்�ற்காக KSEB �லம் பணம் ெப��ன்றனர.் இந்த ஆண்�ன் 
ெதாடக்கத்�ல் மாநில படெ்ஜட ் உைர��ம் ெபரிஞ்ஞனத்�ன் ெவற்� 
மற்றவரக்�க்� உத்ேவகமாக அைமந்த�. இதனால் இந்த ��ய 
பஞ்சாயத்� ேகரளா�ல் ேசாலார ் எனர�் �ஸ்டத்�ன் �கப்ெபரிய 
ெதாடக்கத்�ற்� எ�த்�க்காடட்ாக உள்ள�, இ� �� மாநிலத்�ற்�ம் 
ெவற்� �ரீடத்�ல் ெபான் �வலாக இ�க்�ம்.

Member
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 INDUCTION PROGRAM FOR NEW EMPLOYEES

FROM LEFT TO RIGHT : AKSHAY DAS K, JITHIN 
T, SUNAND P, PAVISANKAR S, PRINTO C J, 
AKHIL MOHAN, ARJUN K A, SHYJU C, BIJEESH 
A K, BHARATH, MAHESH, ARUN A U, ANOOP V 
S, AKHIL A S, JIBIN A S, VISHNU SUKUMARAN, 
RADHAKRISHNAN M, DEEPAK K R, JAISAL T, 
SUBHASH CHANDRAN BOSE K, TINU 
THOMAS, GEETHU LAKSHMI K, SOWAN-
THARYA G, FAZILA I, SALINI K, REMYA T V, 
SHEHEERA K H

TOP ROW (FROM LEFT TO RIGHT) ALBIN JOY, JINU 
VARGHESE, AROMAL SURESH,JITHEESH P, ABHI-
NANDH A PILLAI, AKHIL K DAISON
BELOW(FROM LEFT TO RIGHT)NEETHU JOHN, RIYAS 
JOHN, RESHMA SABU

TOP(FROM LEFT TO RIGHT) SONA SUNNY M, NANDANA C K, AMALJITH K, PREE-
THA T C, BABITHA V B, PRASHOB K C, SIMI, ASWATHI A
BELOW (FROM LEFT TO RIGHT) DICKSON SUNNY, SOUNDERRAJ P M, 
HARIKRISHNAN M

Rinto Ancy Jinson Raicad Bijila Joyal Safwan Sijoy Philomina

Jibin Dhanya PR Dhanya Akshay Akhil Aswath Sreejith Sooraj Sona Solja Vishnu
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      WhatsApp  

 media@mmsccs.com   

1. Cu amk¯nse 'Product of The Month' sâ t]sc´mWv?
2. Cu amk¯nse "Product of The Month' sâ Imemh[n F´mWv?
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Saranya P
Sr Executive Credits

Girija K
ABM Liability
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Preetha GD
Senior Branch Manager

Ratheesh R
Asst Manager

Aswathy Chandran
Asst Business Manager

Philomina Catharien
Liability Cherthala 
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