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JUVENILE COMBINES - MALANKARA GROWTH STORY

An amazing business turnover of 700 Crores within a short span of less than three years may be unbe-
lievable but that was the growth achieved by Malankara Credit society. May be, all are wondering about real inspi-
rational force behind the incredible achievement and such search will end in one word ie JUVENILE COM-
BINES. Malankara Credit society is a combination of vibrant juveniles ably supported by experienced and ma-
tured top management. The entire team excel in providing world class service to the members of the society.
As a result the membership level has crossed 50000 numbers and the turnover grew leaps and bounds

The average age of juveniles in the society is around 28 years and only few organisations can boast of
such a young work force. The strength and qualities of Malankara Juveniles are as follows
Strength and qualities
Strong communication skills and interpersonal skills
Active listening
Collaborative effort
Adaptability
Element of Excitement
Empathetic to fellow beings
) Patience
) Never stop learning
i) Organisational abilities
j) Passion for learning
How to Identify and Improve the Strengths of a juvenile work force
There are many different ways to identify and improve the strengths of workforce. One way is to ask the youth
themselves what they think their strengths are. You can also ask parents, teachers, or other adults who know the
youth well. Once you have an idea of what the youth’s strengths are, you can work on helping them to develop
and improve these strengths. This may involve providing opportunities for the youth to engage in activities that
allow them to use their strengths, or providing feedback and encouragement to help them continue developing
these areas in a manner beneficial to the organisations.

Moreover, it is important to remember that every youth is different and will have unique strengths. It is
important to encourage the youth to pursue their interests and goals, and to help them find ways to succeed in
such a way suitable for the organisation.

What are the Weaknesses of a Youth

Weaknesses of youth can include inexperience, immaturity, and lack of knowledge. Youth may also be susceptible
to peer pressure and making poor decisions. Additionally, youth may take thoughtless actions and have difficulty
in thinking long-term.

How to improve weakness into strengths of a youth

One way to help improve the weaknesses of youth is to provide them with opportunities to learn and grow. This
can be done through experiences such as summer camps, after-school programs, or any other activity that allows
them to explore new things. Additionally, it is important to encourage them and praise their accomplishments, no
matter how small they may seem. This will help boost their confidence and motivate them to continue working
hard.

Finally, it is essential to be there for them when they need support and guidance; this can make a big differ-
ence in their ability to overcome challenges and succeed.

Conclusion

Malankara society strives to improve the performance of the young work force who in turn support the society in
providing the best service to the members. The society is a combine of juveniles and they keep the Malankara flag
high in the sky.
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EMPLOYEE ENGAGEMENT

Employee engagement is a critical aspect of organizational success, representing the emotional commit-
ment and dedication that employees have toward their work, colleagues, and the company's goals. It's
more than just job satisfaction; it's about the enthusiasm and active involvement employees bring to their
roles, which has a profound impact on productivity, innovation, and overall company performance.

Engaged employees are not just motivated; they are emotionally connected to their work. They
are more likely to go above and beyond their job descriptions, willingly contribute their ideas, and demon-
strate a strong commitment to the company's mission and values. This level of engagement is often
linked to higher levels of job satisfaction, lower turnover rates, and increased customer satisfaction, as
engaged employees tend to provide better customer service.

Organizations that prioritize employee engagement invest in creating a positive workplace culture,
offering opportunities for personal and professional growth, and fostering open communication. They
recognize the value of listening to employees' concerns, providing regular feedback, and recognizing and
rewarding outstanding performance. Ultimately, a highly engaged workforce is a key asset for any com-
pany, driving innovation, growth, and long-term success.

To foster employee engagement, companies often implement initiatives such as employee recog-
nition programs, skill development opportunities, flexible work arrangements, and wellness programs,
among others. Effective leadership and a culture of trust and respect are also foundational elements in
building and sustaining employee engagement.

PRODUCT OF THE MONTH

MSD SUPREME ( Doubling scheme) 6 Years

S DEPOSIT AMOUNT MATURITY AMOUNT
1 50000 100000
2 100000 200000
3 200000 400000
4 500000 1000000
5 1000000 2000000

Vol:22 | Issue : October 2023




)

of ﬂ'ialr_ml«oro

‘fﬁ

BRE3M), BRHURNM) BE3 nlGlaNIEME)

adED B0 HMal)osd 10 GENG ERODNMY (aIOICRIWAMMX] Mo @D .aIGlERGWIEN. REE) MEIO HMEGMIZe BEIBNS BREMODIM3
SIEMMERM, H2I03aBEINE! AREMEREMEBEITY FETIo MILIMOM3 MTOAIM BE3 ald:dol APU oPmM MaITd 2INQIEESWIET MVBZaNOINMd
QoW MIE3M ERONM)Y. ERHORNMIIT EBRR®o (aDallo] shAOEDICD MeMIEIE2PSIMAIEGIOS adgho MUBEN MWD MBI NEMZ. MUIMIODIS,
MIDZald, MBI, IS0, AN &)EEMEIBUOESISWITD HES3alEMENmg GISENZMMNET BICR) ERONNMI®Io. SANIMEONISBE NEHTI,
M@K, MeEEBReE MUDIEGIMEIOO NIElS, CUIRAISNUBIMWIBE (nIUTNEIBLD «PMIERAM MEUL EIREMEIBL BIEE) EBROBNMIE0 a6

MMIODIS (EINMIRINQ] MIMeES; DODWIGBIM] olAMRINED ERORNOIGEBSIM] E&HSIE3MOY. aMIEIENW, (aIMDEAMEIRI0 B3TD
0o SEEGIMD CaIET HSISISIOMO UHE ERORNOYRIT ERUMMEM ERAIMIL! OlMM sAM M)N2IRJEREITd sdinlol} MBGMUEIE
Ma236S alM@EIBZNESND. MG MMOOD ORIAZNWIGHS WINONE] (IOIMMUIRZe G3SIOM sANNEIMAUG0. DERSOE] A2l (IBFMEIBOBEADRIZ0
cMEISINBB RSN LIEIR.2/M] QIGIR). G eHENSIGD GRAIGUM MIBEEMo cNAYo AZMMD. adEHITH M(MER NIRIMO MaN2lR)EIBaE @ROISAN M @RAID
(DD SHW3EE3. 'OIRID) E3630MO3 HUIRIOD ADSIE) apmiemegnl!

&3S306NEMDEIBFIRRIRID MGEINIG:E0 MaBERINe &SIMM MWIBMMWMIo SISO MEAdBe MO SHAIMIaNIRJEIBB0 LlaNE]
IR)OOOEIBEIOS PalCINEBEINWNED S3SIGWSISLIOR BRORNONMAET MOWIESIM EIGEMMWISIONE. S3SIGERIS MINM3 MoMIBENM EAUND)
S MIWo GOEREOMERO (alWIMMET. AOMNM ERERINGEIV GISPMDMEASH MIHBIG: oNMOET. AHOE oo M Eoieimd
BOOmEMOAMEN BIEE) REHUONNZe ERNENZMO). MOIOISETD MM MEMaNMijo &EZORIZo MIRSADIo MEMALIZo RIEIENZo adM COIMM®D
flalddlo 23MERl GSIGEI NBOODIAWSIEMo. BOARISICANEIM (MIaNalRIEIBW PIRIGOIGENM DO NEHRWWIGo GRAICRIEIET. GROIMITd
flal0&io RIMT oMo OFNM3 al0WIMBE NP0 MMl HWEHI0 DEHWE30 BSDIRIZERIE6Mo.

MRSISQIERES BEIGNS 2GR GASROINND MIWIESIMOT MR MEMMIET. EBAIG MIaNJOMIEBRIEIo, MaN(alOOMEGEIE)o, E3SIoto
NEBRIGo. BB MINM3 alngfiefiees MeHIBERINOTIOM, ERORNOIRIOS USINLIODI MTOEHM BEIVE GRERllo EBRHWBRPMCAGIM MIW2PTD, G
663 mdde aO] @GRAG sdnlmOoIcRIEs OIEIR.UONM. alflead®e MMMIGMRRANNISIG0 GRMIBAIEIMAUEEIS Mo MoMIEIENM OSlENZMOY
@BROIERS oD} al0®3o oM ERHBEHRISIOIENEIEN. al0@IM GSIEUDINLIBIZo BRAID VMO MaNIMIRIOICWINS ESHWESIMD M@IN@ITO GROY
RO} NIBHBREDON BRNMo MTOG:3o.

"Creating hope through actions"
(aUJODIRIERES (aIO1OY MODS3G. BRMNS] allel sAIM3B68 , SANNDMEIBOE, H6GalSl23OOIM, sAnlMo MAANESIMD MAIE MIWIHOS...

Vol:22 | Issue : October 2023




S ET v
PET:
oFﬂ']}nlonl-«oro

REKHA KV
BM BANGALORE

e
Day’s Has Gone... il i, AR o ated
The days has gone.... o= AGiERG Gd
My Minds holding on Sour Memories
I go in Silence of darkness ®Bos3 Sodd Bedd aky e,
And I Scream In my Mind REAARS ] elsnaien ) dm
And I shut My eyes... =nb Bt Dbz, eachas
No glimpse of light. &?ﬁﬂ esveSed ¢ ﬁ ‘S deabss
Then, the Another day has gone... " AabaEd el <R
I struggle to live 20 e ehF T8 Soft andain
SOLJA I'll give this Misery. I breathe =

gEded Qe I3 Soddadn

-1:1«_-_1. t

¥ | RINTO RAPHEL
B Asst. Manager Liability

SWETHA KR
EXECUTIVE VEHICLE FINANCE ==

Vol:22 ‘ Issue : October 2023



PRTALS

of Malankara

e

AISWARYA
Executive - Customer Relations

@DISIENIAUM
queQnl

Bl UBAE MANMQ B3 EIEANT B3 WIRLODIT GRERNOTIANY 603 AFN MAAKIS. adBIERe GIRIHELM BRERaNe EROIEMS AaDGOMOS]. BREBAM
HYODQ B) GEY OGS BRERaNo RAEMo MZSOM]. BEHM BREaN0 MO AHIRODI S MSENRANWIBM]. BREENUD BRERANODINM RONGOQ) NGRS
DEMaNENW (6B 23N DEEHIMOY HENR3. BREEDID BRERNOTIMG0 M) BEMNEIIW BE3 (@0 NREEMARAM] @ (NaNo COIMI. GREIRAM O GG BEMaNG
all@o NEWENM BREZaNe AOMBNIS3.

@BR6UBAM UIBo 2ll(MEEMMIO OEIIEOVITY PO. 1HAY MHIONW GG GG GdS! UERIERIEMLD EROIMN] BS3o Bl RFRGIALINT al(OEEMOA3 BMMIRD
Q. EREIBAM GO oD olm. of slem UEeE ReAllR. ERERNUY 663 (@I 2EMS MM3 I EEDAINM 2l(@o MRG0 «fMT al060M]. @8N ROIN]
Mo 036). 1Y 803 2N ERRIERS alneiny,” MGINNW 663 ST 988 @ERANAN Do NA2NOY G (Do @M NUEHE CHRMUIFM3. . GROT BN
EROI0ER M DEWIE0 . ey @ MO EROIWMIM] almnm M@INIE . FBE3Ne @0 UBLENM OHM 63 el GREIBOM GHEN. MENAIBN al(@o
NIRWANM @H00Elol. BREBAM E6R] AN HFEOMERNUD @M MEg] (@0 ROOTIRINRMZe @ENATAN G, GREIBAM (o EHEMI @IFINUGo E3S030 MIMZ. Bido
@ 003 alOERMO®IS! AM3. BREADID BRERaNs O M0a] al(@o GRAIEAS RMITH (RO,

all@o &6B odADNIG30 EROIRWIR. @SN BE3 HYONERNOM] M B3 AN GRS olSlal} GRMZe MRRe MBIl Mo alSléNRM 2@ ERHWIGIM}
@BERaNo MR, HRNGID0 PBB B1) ST GRS 26) S MY AMo alSIENM all@o ERHWIGIM BRERN0 NIR2ID. GROTMTS @Y HEAIGIMo NOOVIT UNO 2l(®o
16 aemanEDIDAGM;.

aeD (alLMEIBUEN0 B3 aldlaNEREN. ROV AHEAIRILI HAMODI aldlaNElEGWIT el sinlmOid (wMmemBa3e (IMMiGE3e NE3EMDUD (ILMemsg]
celgs emdsi Rl M EROIMBS ldlanIEOMIERIN; GEMo (BRY AEISIENM.

MY
@RMO eaElod (i
ollnnfla@szomemmaleom ens@imd
BRICQENUD BRMMA)MNEOTNSIo
MEOBUD CaNQ@AIWIOMm
803 MUd 2llemeorlENEEDIN
0GIMNIND ERAMGISIORIOTN
@RIMND MEMaNOOIMOIGo
MSE6UBR(ISo BR4)0M MIEMaNNI3o
al@lensm®go...
omefd SISO MIEISIaNSIWo
S36001Bo SRIMMD allgl OO 230
@RIB2I60) HaHEMAMNQIQ)
QIO QIM3...
BlaN@ QIMgJOM SIOM]
©Im GMEo
@ 0aNEMIDMO @RoJM 6AIS] AiYmN
0O 66&EE0D AIEICapAmlel . ] ) -
@ Ge001g0 EATQIRID 22150 &I amIemQ]l ‘® 220G, GalpOin
093 HSERIEVM} HIIS] nbelo 21 L1661 ew) 2owe Nl (8] nilmas i Crag
BRAI6E @RAIMD 6 OONINY” 6210032208 (K1a®] 201122 ~llgmvlod mlamgo

MU EBSOOICRIH D 213...
MINU CHANDRAN aDAIRINMICAN QI BRADMIMD m”ﬂm MI6M o a3 MIETEIMM;.

CCRD EXECUTIVE TRAINEE 2D6IE ofOMI (7ObAI...

Vol:22 | Issue : October 2023



ae

of ﬂ'iolonl«oro

'&Sl61010) SRl
HOEFIEEOINERIOMEWD
g e 5 SR Ex‘ggs:\l;: :DMIN
MMIAOOE 2! l
all@l2fleImg&w
a,méznmgrz# ) 63&' (n')(m '
S303(M3 66lORND DY S0 MRS ERANNe DA MSMIOSIEGSIM 6O G
aloymed ag! MOAGUd @RM3o Mo BEICDARI MEMaENIM NISIHW G32NET. S3LITDIAN EREIMMMESET: MOISRIODIN
SDOSEBEIDD @RSIAQNGIMONET H21QMOT. S6MRctRlo @OANSIHM HedWIRINZ MAY PalEl MMIMLIMNO EZIEBNWIAS GIOW)
SImGoilneoB3m MDY, aIOETREEIR) wlNGTIN MM G MoEE:UMo MEADS0 AMIERN EROIAN BZNWE MAM Mal@IMIENE. ERICRANEY
(O)nJl.QJGD.D(ﬂIoJm)I(Qf () QORIS BIM3 CalMGW ORI QMM &@lo BPOHI MM ERAWZMEN@IGIM;. ERUOL CRUIRILIES
4 s%ggm@ aDENW3o MEIWo aPEPo ERAIOEICUETE] oMo HEISIEIMIBIM]. BRICE BRAIOSNWITD S0 EIQJ6RUD
e CalMGW Aa@IMO ERAOSNLIPAGIME ERUIRARIOO ERLIES Babe PIG B &3SEIMO’ ERIEIM]
dle3M3 GOIEIRIM; CalM3G@INS NEMBo. SIRIEBEJ0 NIDAHEIBEI0 GSMIBNMI ERERNE (MMM ERIENS (MR 03] ERAIDE
oSl ag! O6MeNALNINHN MARIEZM3. GRAIMIMo (PENNIEASW0 MOM(AIGIRe GRAIOSS BRGNS M 03s) 3Mee
@ps&imoome ROV (IRME. GRORUOE GRS OAILILRIRIVIGIM CalMiGBl GREONASE EMEPENNIGDI0 BRE
QMavIBEZe) HalQO0). EREADID GRAIOE SISIW MEMNUNZ OIAW®IGE MoMBIROIINMN MISEANZ GRAINS OISO
ﬁgﬂ%ﬁ%‘?ﬂ @RMIEIANS MY olOIOE BRAICES (TN BRCENEIERI0 BRIIGIAS B)Elo BRAIOEZ BMIGD MR 2/E3MS.....
2ll@la) abS®3o
alemeoRImAI@3o
DSWERN3 OSIEIM
SeEuIE 29!
@RSENDMS) O

SO0 COEOBRNQS
DSUSHOM OS]
m9&HNSo B!
BS3Eneamieny
A1) @HMMQ
el 2l3en6uEo
meienzal ae!..

4

“ARJUN KA
SHAJU CHENDRAN  CREDIT OFFICER

RO, DAILY LOAN ' NORTH PARAVOOR
SWAPNA KR VADAKKENCHERY

MEMBER

THOMAS FRANCIS VIJAYA KUMAR V TIJO THOMAS
20 LAKHS 6 LAKHS 4.26 LAKHS

Vol:22 | Issue : October 2023



PETALS

or Malankara

STeUly HITHMMESTE( Smeuly HIEFN)QSITLKIE 56V

BTLIGCVEW FH& WNEHHETOHTMES Q&ML LGH &6 ey GCoHpermeald eeorml.
LETMTEY, @BHWTaledT QHTCIMEG HLMEMTUIL SjemnbBSIeTerT @bs Fmiwl LmBleud
2 BT WL Gl FHEHWleL @QumiGL alllnmer BleneuwSGemns WD Q& meoor(heTemsl! 12
QSTeUTL. CEFMeVTH LeMEVW|L 6T QUTHSSLILILL Q&ETEFH FiaiCsHaF alllnmer BHlensullld
56T W Werenrys Coemealemwu]ld LFSH Q& 46,000 Gomeurmy GLIGITEVE6M6ITL
LweTU® &SR m!!

SLETTEY, LOMHBIVEH D Faed VLG SHmTUIL QUTHSSLILLL CEFTLTT 46016060
Bloia|alg WG UL 6Tersm? G&eT MblevsHev Gl sperflullet HmementL L b S0 & mevor(h
AbH&HG CHeTalls@ alleml &meoorCUMD. CLoMEnemT Gl FohHemnwl GLLDLIH S SI6UE M8 MTeoT
Q&meTems Gasper Wmplev Weor eumflwn GGl BesTCampesE UHw Gilw eerl
Lreflws S LGS IMeNSS6Tars. @QbsSs L LEH6T G D&HSET Fned] GFMLTH
GuetTeL&Eerflev 40% euemy WMeflWGenSLl QUMEVTD, GOSN 2 MISG6T (WHeSL el el
@ reoor(h) LOLTBIG 6U(HLOITEOTS6M S BHIG6T TLIGLIMSILD QUMIeTTSET.
Soura KSEB @& meurmy omedtlwiss & W&l 2 - sngmyevor Womesflw LMH Il opemevemul Hloial
GO BISTCAMIHEHG LM LGS &LHIS S (DL QFevallel Hlen L &EGLD. GF MV 3,606V
epeVld 2 MUSH QEWWLliLGLL emnerss WeTEMIsamsUld BISTCTT LwWerUbhSHS
(LOIQULD. 2_MBIG6T CEFMeVITH 3,606V UledT Hmeotledr 319 LiLienL_ullev, QL6060 QFavallev 40% alem iy
meoflwnms BiiseT GHMyeumd. IGHW BIS 2 Hal Wmplev Wmeflwn el HeHTCaTH
DESPUW TG QSTLBIHUETIT 26THE5H6STNSHMUIWL|ND QUMEVTD. 2022 4D 360076V,
@bHW Fmmsd wsHW pIE 2 gallow (CFA) Mlailssg, @& GCmaneny
BFMeV(HEITET 62(IHMIG 60 600THSE CHFW CUIMTTLL696L @ BHS C&HTFeVITLD.
er-SiflI. wommin  emamlifll  (GuULLEl @evevns) &Gl F&5H I eMDLILHM6TS
CHIHOSH&HGL emerss SGUWIGLILY HSTCUMHHGL @)bHS Lmeflubn Henl&HELD.
@@L, aUMY&en&WTaTF&H6T Gl @60 @BH WM wmmild ALMM SmSs&fleas L L
GFmeurmy GueTeLsBemeT L (HGD Seooflenl16H@& LWeTUMSS (WNLQU|D. 2016 4D 6007196V,
QuUIflepFeuTd LIEhFTUSH S P EMFlSH6T Ganem ] CFMeuT CLIETEVS6T eLpevld LISILILNEH 858585885
MMedleT Hmenerll LWeTLMES (D6 QFUIS6TH. (NSMELLLIOTE, G LIEhEH6Ts % 6V
2 6tem  3606@&WD GLMULL eafhseflear GuMamengsmerfley  GFmeuMy  GLIGTELEET
QUMBHSSLILIL(H), 2 MUSSH QFUIWIUGWD WeTemy Cs&Jer Wmblev WeTEFm T eur il g5 6ot
(KSEB) Qoudlesr S L1960 LS CoummLILIL L &l
BTG 20ThHERHGL LD, UEhFTWSS QMESSINNE 1.16 Qsmeurl WleTFmyn
2 MUSH QFUWE Siemd KSEB SflLigey UHCaummMIGBmE. LEHFTUSH 2 6TeT L6

SOLUMSGET BE&ETSGL nG 2 muss QeswiiUu@L &S 8sL1L L W TeoT i, T
I eTEMT&SH M&HTEH KSEB epeuld Lieoorld QUIMIGETM6TT. @HS 260071 60T
QSMLESHSH O WMhlev UL 2 eampuisn Quiflepehearsder GQeumn
LOMITHEHHEG 2 5CUEINME UOWDHSS. @FOTTe @bs fomlw
UehFmuwsH s Gaompermaled Gameumy ereorigdl FlevLsHerr WesL@uluw

. . . . . . . . ! JANARDHANAN

QBMTLEEHESHMNG dHSHSHSHSTLLITS 2 6T6Mg, @& (WW WIBlusHmELD Member

Qeaumn RIFLEH 6L QLITET SMeU6eVTS @) [HE G LD. -
10
Vol:22 ‘ Issue : October 2023




A g .
Jisha PV Rinto Jinson Raicad Bijila

Aswath Sreejith Sooraj Sona Solja Vishnu

INDUCTION PROGRAM FOR NEW EMPLOYEES

ol ’ 2 L

TOP(FROM LEFT TO RIGHT) SONA SUNNY M, NANDANA C K, AMALJITH K, PREE- TOP ROW (FROM LEFT TO RIGHT) ALBIN JOY, JINU
THAT C, BABITHAV B, PRASHOB K C, SIMI, ASWATHI A VARGHESE, AROMAL SURESH,JITHEESH P, ABHI-
BELOW (FROM LEFT TO RIGHT) DICKSON SUNNY, SOUNDERRAJ P M, NANDH A PILLAI, AKHIL K DAISON

HARIKRISHNAN M BELOW(FROM LEFT TO RIGHT)NEETHU JOHN, RIYAS

JOHN, RESHMA SABU

FROM LEFT TO RIGHT : AKSHAY DAS K, JITHIN
T, SUNAND P, PAVISANKAR S, PRINTO C J,
AKHIL MOHAN, ARJUN KA, SHYJU C, BIJEESH
A K, BHARATH, MAHESH, ARUN A U, ANOOP V
S, AKHILA S, JIBINA S, VISHNU SUKUMARAN,
RADHAKRISHNAN M, DEEPAK K R, JAISAL T,
SUBHASH CHANDRAN BOSE K, TINU
THOMAS, GEETHU LAKSHMI K, SOWAN-
THARYA G, FAZILA |, SALINI K, REMYA T V,
SHEHEERA K H
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SEPTEMBER - Liability Products
eng

B K | . R
Aswathy Chandran Girija K Preetha GD Ratheesh R Philomina Catharien
Asst Business Manager ABM Liability Senior Branch Manager ~ Asst Manager Liability Cherthala
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