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WHISTLE BLOWER POLICY AND FRAUDS

Frauds happen internally and externally. Some of the biggest accounting and financial frauds in
history have been caused by failure to adhere to basic principles. One of the best measures to
prevent committing frauds is to implement Whistle Blower Policy in the organisation’ The purpose of
the Whistle Blower Policy is to devise a procedure by which employees and other stakeholders can
report allegations of known or suspected Improper Activities to the relevant authorities within the
organisation.

|

What is the purpose of your whistleblower policy?

The main purpose of a whistleblower policy is to cultivate a culture of integrity within an organisation.
Full transparency is essential for individuals to put their trust in such a policy. In a nutshell, a whis-
tleblower policy should promote a commitment to ethical behaviour and encourage a culture where
wrongdoing is safely reported at an early stage.

An effective whistleblowing policy builds trust by—

Educating staff and other third parties on company standards.
Providing clear guidance on the whistleblowing process.
Explaining how to raise a concern.

Defining the types of concerns that can be raised.

Outlining any legal protections or restrictions.

Who is a whistleblower?

Any whistleblower policy needs to
explain what is meant by “whis-
tleblower”. Typically, it is someone
who speaks up about suspected
wrongdoing that they reasonably
believe, in the public interest

What are valid whistleblowing
concerns?
The areas covered typically include-

* Accounting fraud
» Bribery and any form of corruption
» Corporate tax evasion
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* Money laundering
* Living beyond means
* Environmental damage

What kind of internal reporting channels are necessary?

Organisations need to provide and promote safe and secure internal channels for people to report
misconduct in their workplace. At the minimum, this will require a system that allows employees and
third parties to report potential misconduct in a confidential manner.

Basic requirements of Whistle blower policy

-There shall be various secure reporting channels to give individuals a choice to file -
a report in person, verbally or in writing.

-The Reporting mechanisms shall be accessible outside of the company network.

-There shall be safeguards to protect whistleblowers from retaliation.

-The system shall include Impartial individuals, who are subject-matter experts, who
follow up on the reports and communicate with the whistleblower.

-The policy shall provide Guaranteed anonymity .

The key to success: communication
It is crucial to provide at least a minimum of feedback to the whistleblower. The organisational policy

should outline what you can and cannot communicate. One option is to publish anonymised reports
at regular intervals to inform staff and the general public about any whistleblowing incidents in the
organisation and their outcomes. Ultimately, the more transparent you are, the more likely people will
understand and trust the policy and therefore speak up. An effective whistleblower policy can only
succeed if people are aware of it and feel it can be trusted.

“If Jesus were alive today, he would probably be a whistle-blower.” — Steven Magee

TOP PERFORMERS AM (ASSIST TO MEMBER)
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TOP LEFT TO RIGHT

HEENA, GREESHMA, KARTHIKA, DIVYA, CHINCY, ANN
BOTTOM LEFT TO RIGHT

SOUMYA, GEETHU, SILPA, LIJINLAL, JITHIN
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FROM LEFT TO RIGHT (TOR)

AMAL C 5 MOHAMMED ATHAR, SHARDN SHAJI, ARUN
THOMAS, JINIL RAVI, VISHMU 5, SHIJIL NUCHIYIL,
RAHUL M, MANIYAPPAN N T

FROM LEFT TO RIGHT [BOTTOM)

SINTO C J, ARUNSHA M, NIYAS M 5, ABHUL FATHAH K L

FROM LEFT TO RIGHT {TOR)

510 SUNNY, AMRITHAKRISHMA R, AKSHAY KUMAR P,
SREEJTH C© 5, SUNIL KUMAR K. ARUN KUMAR,

GOKUL M, JISHNU K 5

FROM LEFT TO RIGHT [BOTTOM)

MITHUN JOBISOMN, SHIJU C, SHINE THOMAS, CHRISTIN

K 5. SARATH SABU
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R6UGIGUM[H UMBLINL Qeuuiley &Hmevld SlaumiGH el L mey 6TeVCeM(H&HGLD FFLOD &IT6oT,
wrymald 100-98 6 Cel QFLHIMD GLemL HTH&HC Wiguwelevene. afl gD
AIHHMLUSG, QeleflCw QFevalg 6TeeuTCLD Lievpenm CUTHRHS QFulul Gelevorly
2 TaTgl. @UUIQLILLL Blemevulley aIMp&ESEH (Pemmenll Fmm WrmHnl DS SIS
QSGMETOTLITeV @GLeML STHIGL FHEFH ReOLESH, @B HTVHMES SLBEH L, Fev
LIS 6&6T eneuld Heml 5551, HCL STLILIL (BHETET (LNemnME6T, 6TH& SHITT6voTdD G185 mevor(hLD
&6l LIMeTmI&6m, e&IfIn CLITETMenal&HemeT (HhHSTHIHET. (WNHeNe 38 @mells
FHHMG G6flITER el OHTHSSTVID, LN6TETT 2 L a8 @6 2 6960015605 Snl 1 Cauml
LNo&F&FleneorsemeT auauemnns@GLd. bleovmw BT SimphHs Gelcor(hld. 2 Ledlev BT &3l
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GefleaHerm BT GeflFFF LT @& @@ auLhl 2 6TaTgl. BlLpedlev @ HEHE LD, FGILD6voTL.
QBMLLY 36vevgl 6@ aumerfluilev BT BlemmM& S BILEdev @IINME &Temevuilev/@reailev el
MEUSHTE, DMED6V/HTEne AbBS BT heorTmns: Gefliha @GEGD. @Uel 2 MBIGLD
GUMEILD, QeueflGW Q&I GUTEILD FIMISI LiGhendF 2 (HLLY, a6V &HTemS enlgadlL L mev,
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&6y mausGD. GOH ADSGWLD QSFIWLMS. I LD6ETTEE 6T600Tem6toTemW Hemev 2 FFulley,
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ANOOP
BEST UNIT HEAD
GROUP LOAN

REJUKUMAR
DAILY LOAN
15T PRIZE

GIRIJA
LIABILITY
1ST PRIZE

CAUTETAMDING FERFCORMARCE
(e germlialalloes

DON
VEHICLE LOAN 4 WHEELER
'IST PRIZE

M et w—
SATHISH BABU VIJESH JINSON CL SUJA
BEST AREA MAMNAGER VEHICLE LOAM 4 WHEELER PERSONAL LOAN LIABILITY
2ND PRIZE 2ND PRIZE

GROUP LOAN

PR AHTE

2ND PRIZE

CUTAT&HDIHG, PE

R
AHuL xnlsﬂﬂhﬁ“
L = = u
RATHEESH PRADEEFPAN R AKSHAY DAS RAHUL KERISHNAN
GOLD LOAMN GROUP LOAN GROUP LOAM LOANM AGAINST PROPERTY
2MD PRIZE 2ND PRIZE 3RD PRIZE 2NMD PRIZE
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R _:"-"':";ﬂi?}, | A 3 e 3
MEGHANATHAN _ SALINI K ’ RENJITH ' . REBEESH f ; NITHIN MV i
= s - e | L - o = ~, o
g ) e —q] "] b 4] p o]
MEGHANATHAN SALINI RENJITH REBEESH NITHIN MV
GROUP LOAN GOLD LOAN PERSONAL LOAN VEHICLE LOAN 4 WHEELER  LOAN AGAINST PROPERTY
15T PRIZE 15T PRIZE 15T PRIZE 15T PRIZE 15T PRIZE
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BEST PERFORMANCE AWARDS MARCH 2024

BOBIN MAMEESHA RAJEESH KRISHNAPRASAD
BUSINESS HEAD VEHICLE LOAN 2 WHEELER PERSONAL LOAN LIABILITY
PERSONAL LOAN 15T sza 15T PRIZE 1ST PRIZE

MNEARA CREDIT SOCH
CAITRT AHDHG, FERECREA R

Corgnalivialios

PREETHA  NIDHIYA ' JYOTHISH ' TOLSTIN SIBIN THOMAS

GOLD LOAN GROUP LOAN DAILY LOAN BEST UNIT HEAD BEST AREA MANAGER
15T PRIZE 1ST PRIZE 1ST PRIZE GROUP LOAN GHBUP LOAN

-:II.ITI.'I'.HI'.‘I\H‘!.- qu_Fﬂ""“ll‘CI
[ alialadloric

VIJESH SREEJITH VISHAK RAMEESH SAJEESH
VEHICLE LOAN 4 WHEELER  LOAM AGAINST PROPERTY VEHICLE LOAN 4 WHEELER VEHICLE LOAN 2 WHEELER PERSOMNAL LOAN

15T PRIZE 1ST PRIZE 2ND PRIZE 2MD PRIZE 2ZND PRIZE

GIRIJA KRISHMA PRASAD ER MILIIO JOMISH VIBIN VARGHESE
LIABILITY GOLD LOAN GROUP LOAN LOAN AGAINST PROPERTY GROUP LOAN
2MD PRIZE 2ZND PRIZE 2ND PRIZE 2ND PRIZE 3RD PRIZE
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