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Frauds happen internally and externally. Some of the biggest accounting and financial frauds in 
history have been caused by failure to adhere to basic principles. One of the best measures to 
prevent committing frauds is to implement Whistle Blower Policy in the organisation’ The purpose of 
the Whistle Blower Policy is to devise a procedure by which employees and other stakeholders can 
report allegations of known or suspected Improper Activities to the relevant authorities within the 
organisation.

What is the purpose of your whistleblower policy?
The main purpose of a whistleblower  policy is to cultivate a culture of integrity within an organisation. 
Full transparency is essential for individuals to put their trust in such a policy. In a nutshell, a whis-
tleblower policy should promote a commitment to ethical behaviour and encourage a culture where 
wrongdoing is safely reported at an early stage.

An effective whistleblowing policy builds trust by—
Educating staff and other third parties on company standards.
Providing clear guidance on the whistleblowing process.
Explaining how to raise a concern.
Defining the types of concerns that can be raised.
Outlining any legal protections or restrictions.

WHISTLE BLOWER POLICY AND FRAUDS

A  I JAMES
BCOM, CAIIB, ICWA, ACS • Money laundering

• Living beyond means
• Environmental damage

What kind of internal reporting channels are necessary?
Organisations need to provide and promote safe and secure internal channels for people to report 
misconduct in their workplace. At the minimum, this will require a system that allows employees and 
third parties to report potential misconduct in a confidential manner.

Basic requirements of Whistle blower policy
-There shall be various secure reporting channels to give individuals a choice to file -  
  a report in person, verbally or in writing.
-The Reporting mechanisms shall be  accessible outside of the company network.
-There  shall be safeguards to protect whistleblowers from retaliation.
-The system shall include Impartial individuals, who are  subject-matter experts, who 
  follow up on the reports and communicate with the whistleblower.
-The policy shall provide Guaranteed anonymity .

The key to success: communication
It is crucial to provide at least a minimum of feedback to the whistleblower. The organisational  policy 
should outline what you can and cannot communicate. One option is to publish anonymised reports 
at regular intervals to inform staff and the general public about any whistleblowing incidents in the 
organisation and their outcomes. Ultimately, the more transparent you are, the more likely people will 
understand and trust the  policy and therefore speak up. An effective whistleblower policy can only 
succeed if people are aware of it and feel it can be trusted.

“If Jesus were alive today, he would probably be a whistle-blower.” ― Steven Magee
Who is a whistleblower?
Any whistleblower policy needs to 
explain what is meant by “whis-
tleblower”. Typically, it is someone 
who speaks up about suspected 
wrongdoing that they reasonably 
believe, in the public interest

What are valid whistleblowing
concerns?
The areas covered typically include-

• Accounting fraud
• Bribery and any form of corruption
• Corporate tax evasion
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TOP PERFORMERS AM (ASSIST TO MEMBER)
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Frauds happen internally and externally. Some of the biggest accounting and financial frauds in 
history have been caused by failure to adhere to basic principles. One of the best measures to 
prevent committing frauds is to implement Whistle Blower Policy in the organisation’ The purpose of 
the Whistle Blower Policy is to devise a procedure by which employees and other stakeholders can 
report allegations of known or suspected Improper Activities to the relevant authorities within the 
organisation.

What is the purpose of your whistleblower policy?
The main purpose of a whistleblower  policy is to cultivate a culture of integrity within an organisation. 
Full transparency is essential for individuals to put their trust in such a policy. In a nutshell, a whis-
tleblower policy should promote a commitment to ethical behaviour and encourage a culture where 
wrongdoing is safely reported at an early stage.

An effective whistleblowing policy builds trust by—
Educating staff and other third parties on company standards.
Providing clear guidance on the whistleblowing process.
Explaining how to raise a concern.
Defining the types of concerns that can be raised.
Outlining any legal protections or restrictions.

• Money laundering
• Living beyond means
• Environmental damage

What kind of internal reporting channels are necessary?
Organisations need to provide and promote safe and secure internal channels for people to report 
misconduct in their workplace. At the minimum, this will require a system that allows employees and 
third parties to report potential misconduct in a confidential manner.

Basic requirements of Whistle blower policy
-There shall be various secure reporting channels to give individuals a choice to file -  
  a report in person, verbally or in writing.
-The Reporting mechanisms shall be  accessible outside of the company network.
-There  shall be safeguards to protect whistleblowers from retaliation.
-The system shall include Impartial individuals, who are  subject-matter experts, who 
  follow up on the reports and communicate with the whistleblower.
-The policy shall provide Guaranteed anonymity .

The key to success: communication
It is crucial to provide at least a minimum of feedback to the whistleblower. The organisational  policy 
should outline what you can and cannot communicate. One option is to publish anonymised reports 
at regular intervals to inform staff and the general public about any whistleblowing incidents in the 
organisation and their outcomes. Ultimately, the more transparent you are, the more likely people will 
understand and trust the  policy and therefore speak up. An effective whistleblower policy can only 
succeed if people are aware of it and feel it can be trusted.

“If Jesus were alive today, he would probably be a whistle-blower.” ― Steven Magee
Who is a whistleblower?
Any whistleblower policy needs to 
explain what is meant by “whis-
tleblower”. Typically, it is someone 
who speaks up about suspected 
wrongdoing that they reasonably 
believe, in the public interest

What are valid whistleblowing
concerns?
The areas covered typically include-

• Accounting fraud
• Bribery and any form of corruption
• Corporate tax evasion

THANKACHEN P P
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THRISSUR
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CHUNGATHARA

ADHIDEV 
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SANU MATHAI
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SREEDEVI
IRINJALAKUDA BIJU MELOOTTU
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MARIYAMA PIOUS
Vice -Chairman

ADHIDEV R.S
IRINJALAKUDA 

VIMISHNA KK 
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உடல் �ட்ைட �ைறக்�ம் வ�கள் 
ஒவ்ெவா� வ�ட�ம் ெவ�ல் காலம் �வங்� �டட்ால் எல்ேலா�க்�ம் �ரமம் தான், 
யாரா�ம் 100-��ரிக்� ேமல் ெசல்�ற �டை்ட தாங்கேவ ��ய�ல்ைல.  வீட�்�ம் 
அமரந்்��ப்ப�, ெவளிேய ெசல்வ� எல்லாேம பல�ைற ேயா�த�் ெசய்ய ேவண்� 
உள்ள�. இப்ப�ப்படட் நிைல�ல் வாழ்க்ைக �ைறைய சற்� மாற்� அைமத்�க் 
ெகாண்டால் �டை்ட தாங்�ம் சக்� �ைடத்�, இந்த காலத்ைத கடந்� �ட, �ல 
ப��கள் �லம் �ைடத்த�, கீேழ தரப்பட�்ள்ள �ைறகள், எந்த காரணம் ெகாண்�ம் 
�ளிர ் பானங்கள், ஐஸ்�ரீம் ேபான்றைவகைள அ�ந்தாதீரக்ள். �த�ல் அ� ஒ��த 
�கத்ைத �ளிரச்�் வ� ெகா�த்தா�ம், �ன்னர ்உட�க்�ள் உஷ்ணத்ைத �ட�் ேவ� 
�ரச�்ைனகைள வரவைழக்�ம். நிைறய நீர ் அ�ந்த ேவண்�ம். உட�ல் நீர ் சத்� 
�ைறந்� �டாமல் கவனிக்க�ம். ஒ�நாைளக்� இரண்��ைற �ளிக்க ேவண்�ம். 
�ளிக்�ன்ற நீர ்�ளிரச்�்�டன் இ�க்க ஒ� வ� உள்ள�. நிழ�ல் இ�க்�ம், �ெமண்ட ்
ெதாட�் அல்ல� ஒ� வாளி�ல் நீர ்நிைறத்� நிழ�ல் ஓரமாக காைல�ல்/இர�ல் �� 
ைவத்தால், மாைல/காைல அந்த நீர ் நன்றாக �ளிரந்்� இ�க்�ம். இர� உறங்�ம் 
ேபா�ம், ெவளிேய ெசல்�ம் ேபா�ம் ��� பஞ்ைச உ�ட�், வல� காைத ���டட்ால், 
15 நி�டத்�ல் சந்�ரக் கைல நம் உட�ல் ேவைல பாரக்்கத் ெதாடங்�ம். இ� உடைல 
�ளிர ைவக்�ம். �� அ�கம் ெதரியா�. ஆமணக்� எண்ைணைய தைல உச�்�ல், 
இ� கண்களில், ெதாப்�ளில், ஆசன வா�ல், இ� கால்க�க்�ம் கீேழ நன்றாக ேதய்த்� 
�ட�் உறங்�னால், ம�நாள் உற்சாகமாக எ�ந்��க்கலாம். உறங்�ம் ஒ� மணி 
ேநரத்�ற்� �ன் இரண்� ஸ்�ன் அள�ெவந்தயத்ைத நீரிேலா, ேமாரிேலா ேசரத்்� 
அ�ந்த �டல் �� �ைற�ம் வ��ம்�த்தமா�ம். மண்கலத்�ல் நீர ் ைவத்� ��ப்ப� 
சால �றந்த�. அத�ள் ��� ெவட�் ேவர ்ேபாடட்ால், அதன் எண்ெணய் நீரில் இறங்�, 
நாம் ��க்க உடல் �டை்ட �ைறக்�ம். ��� க�ேவப் �ைல�ம், ெகாத்த மல்��ம், 
உப்�ம் ேசரத்்� ேமார ் நீராகாராமாக அ�ந்�வ� நல்ல�.  ��ப்பாக; இ�ல் �ளகாய் 
த�ரக்்க�ம். இந்த காலத்�ல் ப�த்� ஆைடகைள அணிவ� நல்ல�.  ெவளிேய 
ெசல்�ம் ெபா�� �ைட, ெதாப்� ேபான்றைவ உபேயா�க்கலாம். காரமான உண� 
வைககைள த�ரப்்ப� நல்ல�. ம�யம் 1 மணி �தல் 5 மணி வைர 
ெவ��ல்/ெவளி�ல் ெசல்லாமல் இ�ப்ப� நல்ல�. உட�ல் உப்� சத்� �ைறந்� 
�டாமல் கவனித்�க் ெகாள்ள ேவண்�ம். சரக்்கைர ேநாய் உள்ளவரக்ள் அதன் அளைவ 
கவனித்�க் ெகாள்�ங்கள்.  ORS நீரில் கலக்� ைகவசம் ைவத்�க் ெகாள்ள�ம். 
�ல�க்� ரத்த அ�த்தம் �க�ம் �ைறந்� ��ம். இவரக்ள், இட� �க்ைக ��க் 
ெகாண்�, வல� �க்� வ� 16 �ைற �வாசத்ைத உள்ேள எ�த்�, �ட 15 நி�டத்�ல் 
�ைறந்த ரத்த அ�த்தம் சம நிைலக்� வ�ம். இைத நிதானமாக ெசய்ய�ம். ஏேத�ம் 
காரணத்தால், ெதாண்ைட வ� வந்தால் �ட�் �டாதீரக்ள். அ� ஆைள அ�த்� கீேழ 
ேபாட�்��ம். ஆன்�-ைபேயா�க் ம�ந்�கைள த�ரத்்�, ெவற்�ைல ேபாட 
உபேயா�க்�ம் �ண்ணாம்ைப (நீற்�ய �ண்ணாம்�) ெதாண்ைட ெவளிேய நன்றாக 
��ட, 1 அல்ல� 2 மணி ேநரம் உறங்� எ�ந்தால், ெதாண்ைட வ� ேபாய் இயல்பாய் 
இ�க்�ம். �ண்ணாம்� ெதாண்ைடைய ெவந்� ��ேமா என்ற பயம் ேவண்டாம், அ� 
ஏற்கனேவ, நீற்றப் படட்�. ஒன்�ம் ெசய்யா�.

நன்�: வைலப்ப��

JANARDHANAN 
POONKUNNAM
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 GIFT WAS ACCEPTED BY MANEESHA

PREETHA G D
Area Manager (south) - BO
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SANVI RAVINDRAN’S GIFT WAS ACCEPTED BY
HER MOTHER SALINI

KRISHNATHEERTHA’S GIFT WAS ACCEPTED BY
HER MOTHER SAJITHA

ARUN T
Asst. Branch Manager

SATHYADAS M
ABM - Liability
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